
AMENDATORY SECTION (Amending WSR 05-12-075, filed 5/27/05, effective 
7/1/05)

WAC 357-46-053  How is a higher education employee's seniority 
date determined?  For higher education employees, the seniority date 
is determined as follows:

(1) In accordance with the employer's layoff procedure. The em-
ployer's layoff procedure must specify a uniform method for determin-
ing the seniority date for employees of the higher education institu-
tion or related board who are covered by the civil service rules.

(2) Employees on military leave as provided in WAC 357-31-370 
must not have their seniority date adjusted for the time spent on 
military leave without pay.

(3) The seniority date will not be adjusted for the period of 
leave without pay for employees on leave without pay taken due to the 
novel coronavirus disease 2019 (COVID-19) under the governor's high 
risk proclamation #20-46. This subsection is effective until the expi-
ration of proclamation #20-46, issued April 13, 2020, by the governor 
or any amendment thereto, whichever is later.

AMENDATORY SECTION (Amending WSR 14-06-007, filed 2/20/14, effective 
3/24/14)

WAC 357-46-055  How is a general government employee's seniority 
date determined?  (1) For a full-time general government employee, the 
seniority date is the employee's most recent date of hire into state 
service (including exempt service) as adjusted for any period of leave 
without pay which exceeds fifteen consecutive calendar days except 
when the leave without pay is taken for:

(a) Military leave as provided in WAC 357-31-370;
(b) Compensable work-related injury or illness leave;
(c) Government service leave not to exceed two years and one 

month;
(d) Educational leave, contingent upon successful completion of 

the coursework; and/or
(e) Reducing the effects of layoff.
(f) Novel coronavirus disease 2019 (COVID-19) under the gover-

nor's high risk proclamation #20-46. This subsection is effective un-
til the expiration of proclamation #20-46, issued April 13, 2020, by 
the governor or any amendment thereto, whichever is later.

(2) When an employee is on leave without pay for more than fif-
teen consecutive calendar days and the absence is not due to one of 
the reasons listed above, the employee's seniority date must be moved 
forward in an amount equal to the number of calendar days on leave 
without pay.

(((2))) (3) For a part-time general government employee, the se-
niority date is calculated by determining the number of actual hours 
worked and/or in paid status, excluding compensatory time off. Actual 
hours worked includes overtime hours regardless of whether or not the 
employee receives monetary payment or compensatory time for the hours 
worked. Time spent in leave without pay status is not credited unless 
the leave without pay is taken for:

(a) Military leave as provided in WAC 357-31-370;

[ 1 ] OTS-3008.1



(b) Compensable work-related injury or illness leave;
(c) Government service leave not to exceed two years and one 

month;
(d) Educational leave, contingent upon successful completion of 

the coursework; and/or
(e) Reducing the effects of layoff.
(f) Novel coronavirus disease 2019 (COVID-19) under the gover-

nor's high risk proclamation #20-46. This subsection is effective un-
til the expiration of proclamation #20-46, issued April 13, 2020, by 
the governor or any amendment thereto, whichever is later.
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